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Desert Lifeline

A publication of the Central Intergroup Office
of the Desert serving the Coachella Valley.

Central Intergroup
Office of the Desert
35-325 Date Palm Drive
Suite 134
Cathedral City CA 92234

Open 9 a.m. to 8 p.m., Mon.-Fri.
10 a.m. to 2 p.m., Sat. & Sun.

West Valley 760.324.4880
East Valley 760.568.4004
Fax 760.324.4851
Web site: www.AAintheDesert.org
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&
a4

o
A4

Intergroup Meeting
1st Thursday of the month, 7 p.m.

Board of Directors Meeting

3rd Thursday of the month,
6:30 p.m.

General Service, District 9
1st Sunday of the month, 4PM
Fellowship Hall
45940 Portola Ave.

Palm Desert
Mailing Address: P O Box 3684
Palm Desert 92261-3684

Hospitals & Institutions
Last Wednesday of the month, 6:00 p.m.
Fellowship Hall
45940 Portola Ave.
Palm Desert
Mailing Address: P O Box 1843
Palm Desert 92261

Mid Southern California Area (MSCA)
P O Box, 51446, Irvine CA 92619-1446
Web site: www.msca09aa.org

The General Service Office, P O Box 459,

Grand Central Station NY 10163
Web site: www.alcoholics-anonymous.org
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Step Eight

Made a list of all persons we had harmed, and became
willing to make amends to them all.

Tradition Eight

Alcoholics Anonymous should remain forever nonprofessional,
but our service centers may employ special workers.

Concept Eight

The trustees are the principal planners and administrators of over-all
policy and finance. They have custodial oversight of the separately
incorporated and constantly active services, exercising this through

their ability to elect all the directors of these entities.
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Step Nine

Made direct amends to such people wherever possible,
except when to do so would injure them or others.

Tradition Nine

A.A., as such, ought never be organized; but we may create service
boards or committees directly responsible to those they serve.

Concept Nine

Good service leadership at all levels is indispensable for our future
functioning and safety. Primary world service leadership, once
exercised by the founders, must necessarily be assumed by the trustees.

Principle Eight: Willingness; Done, given, accepted, or
borne voluntarily or ungrudgingly.

Principle Nine: Forgiveness; pardon; disposition or
willingness to forgive.
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Central Intergroup Office of the Desert
Board of Directors

Chairman: SherAli J.
Vice Chairman: John E.
Treasurer: Mike B.
Secretary: Paul R.

Directors
Bill B.
Brian C.
Garrett D.
Jim D.
Paul A.

Desert Lifeline Editor: Jim K.
Office Manager: Jim K.

Central Office Activity
for June & July
June July

Meeting Info 246 207
12 Step Calls 1 17
Visitors 116 121
Literature Sales 160 153
Al-Anon 8 12
Other 12 Step 14 11
Misc. 51 52
Business 23 24
Answering
Service
12 Step 2 3
Meeting Info 17 21
Other 0 4
TOTAL.: 638 625

We are Responsible!

Letters to the Editor or Articles for the Desert Lifeline
must be received by the 15th of the month for consideration of
publication in the following month’s issue.

Please submit your material for The Desert Lifeline to:
Central Intergroup Office of the Desert
35-325 Date Palm Drive, Suite 134,
Cathedral City, CA 92234.

E-mail: manager@AAinthedesert.org

Birthday Celebrations

Juime 2009

1
Jollie O 1
Mary P 1
Ruben Q 1
Tammy J 1
Linda V 3
Tarran M 5
LisaF 8
Dale S 10 ﬂ ﬁ
Glen W 10
Missy H 11
Gary P 15
Albert T 19
Eddie R 19

1l 2. 009,

Devin 1 Jenn 4
Lisa H 1 Peter B 4
Randy M g Alex 8
Duane 8
fommyD- L ichol 9
Victoria H 1 John H 13
Aaron 2 NicoleP 17
Otillio 2 pawnT o4
Tony H 2 carolyn 25
Lisa K 3 Bill R 31
Paulette 3 Harry B 38

We thank all of the birthday celebrants for their
contributions to the Central Office Birthday Club.
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Step Eight

Made a list of all persons we had harmed,
and became willing to make amends to them all.

| found that this step wasn’t one to simply say, “Yes, I'm willing.” Rather, | took a good look at each
amend that | needed to make to see if | was ready to do what was truly necessary. Some of them, | really
wasn’'t. Then | usually discovered that | truthfully did not believe in what my part was in “their” offense
and | needed to ask for God'’s help to allow my heart to accept that in some way | had caused harm. My
sponsor was very helpful in getting my focus off of me and how | was hurt. Finally, | did come to believe
that with even my most devastating injuries I, yes |, had a part. My part, no matter how small it seemed,
did cause harm to the other person. | could now be willing.

Step Nine

Made direct amends to such people wherever possible,
except when to do so would injure them or others.

Now armed with the willingness to forgive others, | was ready to go out and get all my amends made.
Cart before the horse here. My sponsor played a vital role in how to make amends. If | was going to
clean up my side of the street, it was necessary not to put all the filth on the other person’s path. | had
some difficulty in determining if the other might be injured, or even if | might do some unnecessary
damage to myself. Then | also found myself not wanting to feel uncomfortable and wanting to use the
excuse that this was harm to myself. One by one | got to discover the best way to make each amend;
also the proper timing. This work made many of my amends do-able and put many of them in a format
that would be a gift to the other person. Sobriety after all, for me, is being able to live well in this world
with people who are just like me- human.

Toni T
Ladies Night Out, Rancho Mirage

Member: "Can you tell me where you found that quote you cited in the meeting?"
Chairperson: "It's from the Twelve and Twelve."
Member: "I don't think it's in my Twelve and Twelve."

Chairperson: "I'm sure it is. It's in my Twelve and Twelve. Have you read the Twelve and Twelve
or have you just read the Twelve?"

Member (stubbornly): "I don't think it's in my Twelve and Twelve."
Chairperson: "Would you read a novel to the middle of the book, close the book and start

at the beginning again? Why would you do that with one of the books that is going to
help save your life?"
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June/July/August Volunteers at Central Office
AnnT Jerry G
Dave O Jay A Th k y W Patrick L
Dallas Ann E Jack S @W @UH ig Paul A
Dennis H Jill'J Peggy M
Diane D Jim D Phillip F
Don P Jimmy Who Steve C
Dorit R W[}B k y W Jo Ann M Steve P
Eric McD @m @aﬂ gu Pat W Tony M
Gene S Tracy M
/ DESERT LIFELINE \ Please mail the Subscription
Subscription Form form with your annual
subscription fee of $20 to the
Name: address on the front of the
Desert Lifeline for your
Address: Central Intergroup Office.
City: Don’t miss an issue, have the
e —— e DESERT LIFELINE
Phone:
o Grou: delivered to your mail
k > j box each month.
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Tradition Eight

Alcoholics Anonymous should remain forever nonprofessional,
but our service centers may employ special workers.

“Freely ye have received, freely give.” This seems to me to be the gage we use with this tradition. Step
Twelve: “Having had a spiritual awakening as a result of these steps, we tried to carry this message to
alcoholics, and to practice these principles in all our affairs.” This step is the essence of what we do in
Alcoholics Anonymous. We need organizational support to carry the message; this often requires paid
employees to provide the support.

Per tradition throughout our fellowship there are people which need to be paid to provide the necessary
support. This starts with the General Service Board of Alcoholics Anonymous, the General Service
Office, Central Offices, Clubhouses and even at Group level in some instances. These paid employees
are all acceptable as long as the Twelfth Step is freely given.

The other area professionalism comes in to play is around alcohol treatment centers, business related
consulting dealing with alcohol abuse and state supported programs dealing with alcoholism, to name a
few. In these areas it is more the tradition of anonymity that is the important factor not Tradition Eight.

Without our paid employees we would not be an effective fellowship and | don’t believe we would have
survived and grown with time. These traditions must have been spiritually guided as they have proved to
bind a group of self centered egotistical alcoholics together for over 50 years since they were first
accepted by group conscience.

Tradition Nine

A.A., as such, ought never be organized; but we may create service boards or
committees directly responsible to those they serve.

This seems truly to be a spiritually motivated democratic form of society. The organization portion of our
fellowship is by Group Conscience that creates a revolving group of trusted servants to maintain our
fellowship from the Group level to the General Service Board and General Service Conference.

We have no need of rules and regulations, the result of our individual failure to live by spiritual principles
will kill us. There is no need of discipline by our fellow alcoholics as the consequence of our failure will
generally keep us on the right path.

Bill W. and many of the people who turned A.A over to the General Service Conference in 1954 knew it
was time to change the way A.A. was operated and that it would be best done by rotating groups of
people elected by Group Conscience. This keeps us fresh. We would do good to stay active at least at
the group level because our individual input into the group conscience is necessary to maintain a strong
fellowship.

Paul R
Cornfield Group, Palm Springs
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July Puzzle Solution
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““Whenever I have a problem, I ask myself, ‘How would
a grown-up handle it?* "

“John went into orbit last night. Now he’s having trouble with reentry."’
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September Puzzle

Figure out what words the clues represent. Then find the words in the grid. Words can go
horizontally, vertically and diagonally in all eight directions.

v T T G K N S I L KW O R T H E A
XY M W E C N K T M Z B L T C C |
P R NV Y HE G B K F HP G F N T
L J E XY OV DR O F X O P K E A
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AL E X A N D E R cC X 0O G K E
Our is self-centered ego-centric ... Step two
Saturday Evening Post Little Angel of AA.
press radio and films Dr. Bob and the Good
Freedom From AA predecessor
Started AA in Cleveland Step one
Crossing the River of International Convention City (2 words)
Bill was offered a job at his lab appendices
chapters in the Big Book He Sold Himself
spiritual Dr. William D.
Second Principle Physician Heal _

happy joyous and our life when we got to AA

Our magazine

Puzzle answers will appear in next month’s Desert Lifeline.
You can also find them on our web site — www.aainthedesert.org
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Concept Eight

The trustees are the principal planners and administrators of over-all
policy and finance. They have custodial oversight of the separately
incorporated and constantly active services, exercising this through
their ability to elect all the directors of these entities.

Since our trustees bear the primary responsibility for the good conduct of all our world service affairs,
this discussion deals with the basic concepts and methods by which they can best discharge their heavy
obligations. Here the board’s attitude has to be that of custodial oversight; it cannot be the executive.

This arrangement is in line with modern corporate business practice. The General Service Board (GSB)
is in effect a holding company, charged with the custodial oversight of its wholly-owned and separately
incorporated subsidiaries, of which each has, for operating purposes, a separate management. GSB
has demonstrated to its own satisfaction that this corporate basis of operation is superior to any other.

A further consideration is that we have always rigorously avoided any great money or executive
concentration by placing our reserve funds with the trustees and by dividing our total working capital
between A.A. World Services, Inc., and the A.A. Grapevine, Inc., each entity having its separate
executive. Therefore, we should strenuously avoid placing too much money or too much authority in any
one service entity. These are potent reasons for maintaining separate incorporations for each of our
active services.

Concept Nine

Good service leadership at all levels is indispensable for our future
functioning and safety. Primary world service leadership, once
exercised by the founders, must necessarily be assumed by the trustees.

No matter how carefully we design our service structure of principles and relationships, no matter how
well we apportion authority and responsibility, the operating results of our structure can be no better than
the personal performance of those who must man it and make it work. Good leadership can hardly
function well in a poorly designed structure. Weak leadership can hardly function at all, even in the best
of structures. But once we have created a basically sound structure, that job is finished, except for
occasional refinements.

With leadership we shall have a continuous problem. Good leadership can be here today and gone
tomorrow. Furnishing our service structure with able and willing workers has to be a continuous activity.
When making choices of G.S.R.’s, the A.A. groups should therefore have such facts well in mind. It
ought to be remembered that it is only the

G.S.R.’s who, in group meetings (or in caucus) can name committee members and finally name the
delegates. Groups who name no G.S.R.’s should be encouraged to do so.

John E
Alkies Only, Palm Desert




