
Central Intergroup
Office of the Desert

35-325 Date Palm Drive
Suite 134

Cathedral City CA 92234

Open 9 a.m. to 8 p.m., Mon.-Fri.
10 a.m. to 2 p.m., Sat. & Sun.

West Valley 760.324.4880
East Valley 760.568.4004

Fax 760.324.4851
Web site: www.AAintheDesert.org

manager@aainthedesert.org

Intergroup Meeting
1st Thursday of the month, 7 p.m.

Board of Directors Meeting
3rd Thursday of the month,

6:30 p.m.

General Service, District 9
1st Sunday of the month, 4PM

Fellowship Hall
45940 Portola Ave.

Palm Desert
Mailing Address: P O Box 3684

Palm Desert 92261-3684

Hospitals & Institutions
Last Wednesday of the month, 6:00 p.m.

Fellowship Hall
45940 Portola Ave.

Palm Desert
Mailing Address: P O Box 1843

Palm Desert 92261

Mid Southern California Area (MSCA)
P O Box, 51446, Irvine CA 92619-1446

Web site: www.msca09aa.org

The General Service Office, P O Box 459,
Grand Central Station NY 10163

Web site: www.alcoholics-anonymous.org

November 2009

A publication of the Central Intergroup Office
of the Desert serving the Coachella Valley.

Step Eleven
Sought through prayer and meditation to improve

our conscious contact with God, as we understood Him,
praying only for knowledge of His will for us

and the power to carry that out.

Tradition Eleven
Our public relations policy is based on attraction

rather than promotion; we need always
maintain personal anonymity at the level

of press, radio, and films.

Concept Eleven
The trustees should always have the best possible

committees, corporate service directors, executives,
staffs, and consultants. Composition, qualifications,

induction procedures, and rights and duties will
always be matters of serious concern.

Principle Eleven Spiritual Awareness - Step 11 suggests that we
continue to improve our conscious contact with our Higher Power,
so we tap into that power through prayer and meditation. We
become cognizant of the blessings we are receiving in our new life.
We are learning to notice His handiwork in all aspects of our lives.
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Allie 1
Amy L 1

Darry C 1

Gene S 2

Carol 6

Nicole V 9

Margo 11

Richard 13

Andrew 14

Nikos 14

Pio 16

Gran G 20

Frank 21

We thank all of the birthday celebrants for their
contributions to the Central Office Birthday Club.

Central Office Activity
for September

We are Responsible!

Meeting Info 222

12 Step Calls 2
Visitors 83

Literature Sales 181

Al-Anon 7
Other 12 Step 20
Misc. 60
Business 22

Answering
Service
12 Step 2
Meeting Info 13

Other 0
TOTAL: 612

Desert Lifeline, November 2009

Letters to the Editor or Articles for the Desert Lifeline
must be received by the 15th of the month for consideration of

publication in the following month’s issue.

Please submit your material for The Desert Lifeline to:
Central Intergroup Office of the Desert

35-325 Date Palm Drive, Suite 134,
Cathedral City, CA 92234.

E-mail: manager@AAinthedesert.org

Central Intergroup Office of the Desert
Board of Directors
Chairman: SherAli J.

Vice Chairman: John E.
Treasurer: Mike B.
Secretary: Paul R.

Directors
Bill B.

Brian C.
Garrett D.

Jim D.
Paul A.

Desert Lifeline Editor: Jim K.
Office Manager: Jim K.

Birthday Celebrations
Sandi G 23

Don 24

Marvin T 30

Kathleen B 51
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Concept Eleven

The trustees should always have the best possible committees, corporate service
directors, executives, staffs, and consultants. Composition, qualifications, induction

procedures, and rights and duties will always be matters of serious concern.

"While the trustees hold final responsibility for A.A.'s world service administration, they should always
have the assistance of the best possible standing committees. corporate service directors, executives,
staffs, and consultants. Therefore. the composition of these underlying committees and service boards, the
personal qualifications of their members. the manner of their induction into service. the systems of their
rotation. the way in which they are related to each other. the special rights and duties of our executives.
staffs, and consultants. together with a proper basis for the financial compensation of these special
workers, will always be matters for serious care and concern."

Concept Eleven is a "nuts and bolts" concept about the way we organize and run the General Service
Office in New York. the A.A. Grapevine office, and A.A. World Services (publisher of all A.A.'s literature). It
offers principles and suggestions in four areas of our service activities. An excellent summary is available
in the pamphlet, The Twelve Concepts for World Service. Illustrated. Although the Concepts pertain directly to
our General Service organizations, they also provide the basis for the G.S.O. guidelines for Intergroups and
Central Offices.

1. The status of executives
2. Paid workers. how compensated
3. Rotation among paid staff workers
4. Full "participation.' of paid workers is highly important

From the Office Manager

Every year, around the end of September, there is a gathering of Central Office / Intergroup managers
somewhere in the US or Canada. There are also representatives from AAWS and The Grapevine
present. This year we met in Rochester, New York. There were 133 attendees, with 33 of those present
being there for the first time. There are several LONG days of workshops and presentations, but it is well
worth it as there is a LOT of information shared.

We put in a bid to host the seminar in 2011—it’s in St. Louis next year. There were 5 bids, we made the
top 3, but Tucson won the bid—their hotel rate was LOTS less than ours. Oh well… we’ll try again!

Last year I was elected to chair a committee to explore the creation of a web site for the storage of all of
the information collected over the past 24 seminars. The committee came up with a bunch of great
ideas, but me being the consummate geek, didn’t want to present just a bunch of ideas. So…. I created a
skeleton web site to show them what could be done. I had 8 years worth of seminar reports scanned in
and searchable, a history of where the seminars had been held, a pilot system for conducting surveys
and a bulletin board system. It was well received and the decision was made to move forward with a full-
blown web site. I was elected to the committee to do this work and am the chair for the upcoming year. It
will be exciting for me to see where this all ends up.

Continued on page 6
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Book of the month

As Bill Sees It
Soft Cover Edition

Normally $7.75 - This month $6.50

August Volunteers at Central Office
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DESERT LIFELINE
Subscription Form

Name: _____________________________________

Address: ______________________________________

City: _____________________________________

State: ___________ Zip code: ____________

Phone: ____________________________________

Home Group: ________________________________

Please mail the Subscription
form with your annual
subscription fee of $20 to the
address on the front of the
Desert Lifeline for your
Central Intergroup Office.

Don’t miss an issue, have the

DESERT LIFELINE

delivered to your mail
box each month.

Ann T
Carole C
Dave O
Dennis H
Diane D
Donna B
Dorit R
Gene S
Jerry G

Jay A
Jeff N
Jill J
Jim D

Jimmy Who
Jo Ann M
Joan P
Kathy R
Patrick L

Paul A
Peggy M
Phillip F
Reni
Steve C
Steve P
Tracy M
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Step Eleven

Sought through prayer and meditation to improve our conscious contact with God,
as we understood Him, praying only for knowledge of His will for us

and the power to carry that out.

Let us look now upon the sea and ponder what its mystery is..."

An outtake from Bill's AMAZING reflection on the 11th step in the 12 and 12. Yes, it is "doing step work"
to sit on the beach/mountainside/desert and open myself to what I see.

I've been on the 11th step for 10 years, been sober for 13. Something happened when I gave the 11th
step the priority it deserved, when it became the step I was on, after I had done (mostly) nightly written
10th steps for awhile.

In the summer of 1999, I set aside an hour in the afternoon every other day for meditation, following the
directions laid out in the 12 and 12 for how to meditate (yes, they're in there). Within a few months, my
life radically changed, and has never been the same. I was led to other books that laid out contemplative
mediation in similar ways.

I saw - and have been unable to un-see - that I am never unhappy because of what other people or life
are doing to me, or how I perceive myself to be falling short. I am only unhappy or afraid when I am not
connected to God. Put another way: not working the 10th and 11th steps is the cause of all my
discontent. A useful insight!

For when I made it a real priority, day after day, to spend TIME with God and the world (and not just using
God to plan my day), I found peace. I found that step 11 did what I, my sponsor, you, and even the
preceding steps could never lastingly do - made fear wash away. Made me comfortable in my own
skin. Made me loving. Made me in love. Made me quiet, inside. Made the whole world change from my
story into all of yours, then all of ours, and lately, all of God's.

As the years have gone on, I've fallen into re-believing that my pain is about me and what I'm not doing or
you and what you're not doing. Then I re-connect with doing 10 and 11 and re-discover that it wasn't
about any of that at all. It was about me closing my eyes to the constant, moment-by-moment outpouring
of love that allows us, and all of this, to live.

Douglas K.
Thursday Big Book Workshop, Yucca Valley.

Thank you Maad Dog Daze
and Desert Men’s Banquet

for your contributions
to Central Office!!!!!


